Exhibit X

Required Employee Work Conditions Policy
(California State Fair) Fairgrounds

The (insert name) Fairgrounds will abide by the following work conditions for non-
management employees in the manner described under in Chapter 3 of Division 7 of
Title 3 of the California Code of Regulations.:

* A meal period of not less than 30 minutes for a work period of more than five hours
per day, unless the work period per day of the employee is less than six hours and
the meal period is waived by mutual consent of both the employer and the
employee.

e A second meal period of not less than 30 minutes for a work period of more than 10
hours per day, unless the work period per day of the employee is less than 12
hours, the second meal period is waived by mutual consent of both the employer
and the employee, and the first meal period was notwaived.

e Compensation at the rate of no less than one and one-half times the regular rate of
pay for any work in excess of eight hours in one workday, any workin excess of 40
hours in any one workweek, and the first eight hours worked on the seventh day of
work in any one workweek.

e Compensation at the rate of no less than twice the regular rate of pay for any work
in excess of 12 hours in one day.

e Compensation at the rate of no less than twice the regular rate of pay forany work
in excess of eight hours on any seventh day of a work week.

This policy applies to all non-management employees employed by the fairgrounds and
employees of leases that grant exclusive and continuous occupancy for a period of one-
year or longer.

This policy Does Not apply to:

a. Employees covered by a valid collective bargaining agreement ifthat
agreement expressly provides for all of the following: (1) Wages, hours of work,
and working conditions of the employees; (2) Meal periods for the employees,
including final and binding arbitration of disputes concerning application of its
meal period provisions.

b. Interim events and short-term rentals of a term less than a year.

c. Lessees that employ lessthan fifty employees of a fulltime status as determined
by the Internal Revenue Service's Monthly Measurement Method.




The above policy is adopted, verified and true:

Approved:
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