Contracting Policies and Procedures
as required by Business and Professions Code (BPC)
section 19620.15
California State Fair Fairgrounds

1. Leases that grant exclusive and continuous occupancy for a period of one-year or longer
shall include the following provisions:

a. Lessee shall provide to all non-management employees the working
conditions, or greater, outlined in Required Working Conditions Policy.
Failure to provide the working conditions shall be considered a material
breach.

b. Lessee acknowledges that the [Fair] is a state institution under the
oversight of the California Department of Food and Agriculture (CDFA)
which conducts periodic audits for the purpose of ensuring compliance
with state law and policy. Upon written request and with reasonable
notice, Lessee shall make records available to the CDFA Audit Office for
examination in order to confirm compliance with the required work
conditions policy. Records may include but are not limited to, payroll and
time keeping records of non-managementemployees.”

¢. Lessee shall notify [Fair] within 15 business days of receiving notice of
any complaint made by a non-management employee or finding of a
violation by a labor or personnel authority, based on the working
conditions outlined in Required Working Conditions Policy.

d. Upon a finding that Lessee failed to comply with the required work
conditions, Lessee shall provide [Fair] with written assurancewithin thirty
(30) days of the finding that the breach will be cured before the [Fair] may
terminate this lease as provided herein.

2. All existing leases prior to (insert date) shall be amended in writing and signed by the
parties to include the required contract provisions and policy.

3. Upon the CDFA audit office’s request, the fair shall make available all records necessary
to conduct an audit. During an audit, the fair shall assist CDFA in requesting that the
lessee make available its records for examination pursuant to the lease.

4. The fair shall inform CDFA in writing within 15 business days of receiving notice of either
of the following:

a. Any complaint or finding of a violation for the fair's failure to provide the required
work conditions to a non-management employee; or

b. Afinal ruling issued by a relevant labor or personnel authority that determines
the fair or a lessee did not provide its non-management employees the required



work conditions.

5. The fair shall otherwise be in compliance with all labor laws and current with the
Department’s audit reporting requirements.

Exemptions:

a. Lessees that employ lessthan fifty employees of a fulltime status as determined
by the Internal Revenue Service’s Monthly Measurement Method.

The above policy is adopted, verified and true:
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